
 

 
          

Regular Meeting of the                                  

Board of Trustees 

 

Agenda 

 

Tuesday, February 18, 2020 

 

   

 I. CALL TO ORDER                 February 18, 2020 at 6:30 p.m. 

                                                                Boardroom – A-300 

 II. PLEDGE OF ALLEGIANCE 
 

 III. ROLL CALL 
                                      

 IV. APPROVAL OF BOARD MINUTES – VOLUME LVI 

  Minutes of the Regular Board Meeting of January 28, 2020, No. 10 

  Minutes of the Board Retreat of January 28, 2020, No. 11 

 

 V. COMMENTS ON THIS AGENDA 

  

 VI. CITIZEN PARTICIPATION 
 

 VII. REPORTS/ANNOUNCEMENTS – Employee Groups 

     

 VIII. STUDENT SENATE REPORT 

  

 IX. BOARD COMMITTEE REPORTS 

  A. Academic Affairs/Student Affairs 

  B. Finance/Maintenance & Operations 

 

 X. ADMINISTRATIVE REPORT 

 

 XI. PRESIDENT’S REPORT 

 

 XII. CHAIRMAN’S REPORT 

 

 XIII. NEW BUSINESS 
 

  A. Board Policy – First Reading 

    Business Services 

    3292 Investment of College Funds 
 

   Board Policy – Second Reading 

    Academic Affairs 

    6175 Harassment, Discrimination, and Misconduct 
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  B. Action Exhibits 

   16401 Budget Transfers 

   16402 Certificate of Final Completion and Authorization of Final Payment for 

the D Building Science Lab Renovations 

   16403 Certificate of Final Completion and Authorization of Final Payment for 

the R Building Gymnasium Floor Refinishing Project  

   16404 Date Change – Triton Facility Usage by Riveredge Hospital 

   16405 IDT Paper File Conversion Service Agreement 

   16406 Agreement with Rosemont Theatre 

   16407 Approval and Release of Closed Session Minutes of the Board of 

Trustees 

   16408 Destruction of Closed Session Verbatim Recordings  

 

  C. Purchasing Schedules 

     

  D. Bills and Invoices 

 

  E. Closed Session – To discuss and consider the hiring, discipline, performance, and 

compensation of certain personnel, matters of collective bargaining, acquisition of 

real property, and matters of pending, probable, or imminent litigation 

 

  F. Human Resources Report 

   Offer Position/Administrative Contract Approval* 

   3.2.01 Jessica Rubalcaba, Director of Business Services 

 

 XIV. COMMUNICATIONS – INFORMATION 

  A. Human Resources Information Materials 

  B. Informational Material 

 

 XV. ADJOURNMENT      

 

 

 

 

*Contracts are posted on the Triton College Board of Trustees Website under Meeting Schedule 

(https://www.triton.edu/about/administration/board-of-trustees/) and in the A Building 3rd floor 

lobby. 
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CALL TO ORDER/ROLL CALL 

Chairman Mark Stephens called the regular meeting of the Board of Trustees to order in the 

Boardroom at 6:23 p.m.  Following the Pledge of Allegiance, roll call was taken. 

 

 Present: Mr. Luke Casson, Mr. Glover Johnson, Mr. Steven Page, Ms. Donna Peluso,  

Mrs. Elizabeth Potter, Mr. Mark Stephens, Ms. Diane Viverito. 

 

 Absent: Mr. Rich Regan. 

 

APPROVAL OF BOARD MINUTES 
Ms. Viverito made a motion, seconded by Ms. Peluso, to approve the minutes of the Regular 

Board Meeting of December 17, 2019.  Voice vote carried the motion unanimously. 

 

COMMENTS ON THIS AGENDA 

None.   

 

CITIZEN PARTICIPATION 

None. 

 

REPORTS/ANNOUNCEMENTS – Employee Groups 

Faculty Association Vice President Daniele Manni reported that there are three new full-time 

faculty members this semester, and elections for new officers will be held soon. 

 

Mid-Management Association President Kay Frey reported that they are busy planning In-

Service and are looking forward to enrollment activities.   

 

Adjunct Faculty Association President Bill Justiz reported that their In-Service went well and 

that faculty are happy to be back teaching.   

 

STUDENT SENATE REPORT 

Student Trustee Steven Page reported that the semester just started, Club Day was held today 

to introduce the variety of clubs to students, and TCSA is busy planning for the rest of the 

year.   

 

BOARD COMMITTEE REPORTS 

Finance/Maintenance & Operations 

Ms. Peluso reported that the committee forwarded all of the action items on the January 

agenda to the Board with a recommendation for approval.   

 

ADMINISTRATIVE REPORT 

None.   

 

PRESIDENT’S REPORT 
President Mary-Rita Moore reported that it’s wonderful to welcome students back to a new 

year and a new semester.   
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CHAIRMAN’S REPORT 

Chairman Mark Stephens discussed the ongoing budget process, highlighting the following.  

Campus renewal with $175 million in capital improvements has been accomplished over 

recent years without adversely affecting staffing.  Over the last 7 to 8 years, deficit spending 

has occurred with the reserve dropping to about $9-10 million.  The college’s sources of 

revenue are:  state funding, local property taxes, and tuition.  Despite the agenda out of 

Springfield to raise revenue through sports gaming, legalized marijuana, and a graduated 

income tax, the Governor’s Office is saying to prepare for budget cuts.  Increased revenue 

from property taxes from Triton’s district cannot be expected if people are to keep their 

homes.  2020 is the last year of the tuition increase plan in place, and another plan needs to 

be developed.   

 

Mr. Stephens stated that we need to spur revenue, and the realistic way to do that is to raise 

enrollment.  He called upon everyone to work together and continue to move forward, noting 

that initiatives like the Math Lab—inventive and creative things to make the student 

experience better, benefit both the students and the institution.  Other revenue-generating 

ideas such as facility rentals will help, and Mr. Stephens asked that anyone with an idea bring 

it forward to their supervisor.  Getting families onto campus, using the sports facilities for 

example, is important to build the reputation of Triton, and help engender the feeling of “this 

is my college” in the community.   

 

Mr. Stephens commented that these kinds of issues will be discussed in tonight’s           

Board Retreat.  He will ask again that the Board be utilized out in the community. 

 

Chairman Stephens congratulated new Senate President Senator Don Harmon from           

Oak Park.   

 

NEW BUSINESS 

 

BOARD POLICY – First Reading 

Human Resources 4145   Sexual Harrassment 

Student Affairs 5201   Academic Placement 

These are first reads and will return to the Board in February for approval.  Mr. Stephens 

commented that more Board Policies will be coming forward as they are reviewed by 

counsel.   

 

BOARD POLICY – Second Reading 

Governance 1166 Board Evaluation 

Student Affairs 5902 Athletic Scholarships and Grants-In-Aid 

 

ACTION EXHIBITS 

Mr. Stephens asked for the Action Exhibits to be taken as a group along with the second reading 

of the Board Policies, including: 

16394 Budget Transfers 

16395 Facility Fee Waiver:  Federal Bureau of Investigation 

16396 Facility Fee Waiver:  U.S. Census Bureau 
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16397 Facility Fee Waiver:  West 40 Intermediate Service Center No. 2 and Community 

Alliance 

16398 Renewal of Beverage and Sponsorship Agreement with Pepsi Beverages Company 

16399 Annual Contract Subscription with Emsi 

16400 Addendum to Clinical Affiliation Agreement with Rush University Medical Center 

 

Ms. Peluso made a motion to approve the Board Policy second reads and Action Exhibits, 

seconded by Mr. Johnson.  Voice vote carried the motion unanimously.   

 

BILLS AND INVOICES 

Ms. Peluso made a motion, seconded by Ms. Viverito, to pay the Bills and Invoices in the 

amount of $1,045,249.56.  

 

 Roll Call Vote: 

      Affirmative: Mr. Casson, Mr. Johnson, Mr. Page, Ms. Peluso, Mrs. Potter,                 

Ms. Viverito, Mr. Stephens. 

      Absent: Mr. Regan. 

       

Motion carried 6-0 with the Student Trustee voting yes.   

 

CLOSED SESSION 

Ms. Peluso made a motion to go into Closed Session to discuss and consider the hiring, 

discipline, performance, and compensation of certain personnel, matters of collective 

bargaining, acquisition of real property, and matters of pending, probable, or imminent 

litigation, seconded by Ms. Viverito.   

 

 Roll Call Vote: 

      Affirmative: Mr. Casson, Mr. Johnson, Mr. Page, Ms. Peluso, Mrs. Potter,                    

Ms. Viverito, Mr. Stephens. 

      Absent: Mr. Regan. 

 

Motion carried 6-0 with the Student Trustee voting yes.  The Board went into Closed Session 

at 6:47 p.m. 

 

RETURN TO OPEN SESSION 

 Ms. Peluso made a motion to return to Open Session, seconded by Mrs. Potter.  

 

 Roll Call Vote: 

      Affirmative: Mr. Casson, Mr. Johnson, Mr. Page, Ms. Peluso, Mrs. Potter,                 

Ms. Viverito, Mr. Stephens. 

      Absent: Mr. Regan. 

 

Motion carried 6-0 with the Student Trustee voting yes.  The Board returned to Open Session 

at 7:07 p.m. 
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HUMAN RESOURCES REPORT 

 

1.0 Faculty 

 Ms. Viverito made a motion, seconded by Ms. Peluso, to approve page 1 of the Human 

Resources Report, items 1.1.01 through 1.5.02.  Voice vote carried the motion unanimously. 

 

2.0 Adjunct Faculty 

 Ms. Viverito made a motion, seconded by Mr. Casson, to approve pages 2 through 6 of the 

Human Resources Report, items 2.1.01 through 2.7.01.  Voice vote carried the motion 

unanimously. 

 

3.0 Administration 

 Ms. Peluso made a motion, seconded by Mr. Casson, to approve page 7 of the Human 

Resources Report, items 3.1.01 through 3.3.01.  Voice vote carried the motion unanimously. 

 

4.0 Classified, Police & Engineers 

 Ms. Peluso made a motion, seconded by Mrs. Potter, to approve pages 8 and 9 of the Human 

Resources Report, items 4.1.01 through 4.5.01.  Voice vote carried the motion unanimously. 

 

5.0 Mid-Management 

 Ms. Peluso made a motion, seconded by Ms. Viverito, to approve pages 10 and 11 of the 

Human Resources Report, items 5.1.01 through 5.6.01.  Voice vote carried the motion 

unanimously. 

  

6.0 Hourly Employees 

Ms. Peluso made a motion, seconded by Mrs. Potter, to approve pages 13 through 19 of the 

Human Resources Report, items 6.1.01 through 6.4.02.  Voice vote carried the motion 

unanimously.   

 

7.0 Other 

Ms. Viverito made a motion, seconded by Mr. Casson, to approve page 20 of the Human 

Resources Report, items 7.1.01 through 7.3.01.  Voice vote carried the motion unanimously. 

 

ADJOURNMENT 

There being no further business before the Board, the Chairman asked for a motion to 

adjourn.  Motion was made by Ms. Peluso to adjourn the meeting, seconded by Mr. Johnson.  

Voice vote carried the motion unanimously.  Chairman Stephens adjourned the meeting at 

7:08 p.m. 

 

 

Submitted by:  Mark R. Stephens    Diane Viverito 

   Board Chairman    Board Secretary 

 

 

 Susan Page    

Susan Page, Recording Secretary 
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CALL TO ORDER/ROLL CALL 

Chairman Mark Stephens called the Retreat of the Board of Trustees to order in the 

Boardroom at 7:08 p.m.  The following roll call was taken. 

 

 Present: Mr. Luke Casson, Mr. Glover Johnson, Mr. Steven Page, Ms. Donna Peluso,  

Mrs. Elizabeth Potter, Mr. Mark Stephens, Ms. Diane Viverito. 

 

 Absent: Mr. Rich Regan. 

 

CITIZEN PARTICIPATION 

None. 

 

BOARD SELF-EVALUATION 

Mr. Stephens introduced consultant Mike Monaghan, who helped develop the revised    

Board Evaluation Policy, to assist the Board in conducting its self-evaluation.  He noted that 

the reason for a revised policy is that the Board of Trustees wanted to have a meaningful 

discussion rather than just going through the motions of completing a checklist.   

 

The following open discussion proceeded in response to the questions contained in the 

Board Evaluation Policy. 

  

Community Involvement 

A. How involved is the Board in the community? 

B. Are there opportunities in the district that the Board could become involved in that would 

benefit the college? 

C. Are there events Board members could speak at that would raise the level of interest in 

the college? 

 

Mr. Stephens noted that when he goes out into the community, he talks about Triton 

College, but he would like to see a formal request from the Administration of the Board 

regarding community involvement.  It was suggested that Administration could provide 

talking points with consistent messaging to the Board, and that Trustees could be 

advocates talking about how students and parents can save money and maximize their 

grant funding by attending Triton.  Additional talking points could be about affordability, 

quality, and student success stories. 

 

Suggestions of people that Trustees could talk to were:  high school counselors, parents, 

non-profits, various organizations, Parent Clubs in every high school in the district, and 

parents of dual credit students.  Vice President of Enrollment Management & Student 

Affairs Dr. Jodi Koslow Martin stated that she would like to talk to Trustees individually 

regarding their interests and involvement.   

 

Trustees mentioned that they need to feel free to share with Administrators what they 

hear from the public, such as issues with transferability, and developmental education 

courses taking up too much grant money.   
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Enrollment Strategies 

A. Is Triton’s enrollment plan working? 

B. Does the Board have a role in encouraging enrollment? 

C. Is the Board confident in Triton’s on-going enrollment strategy? 

 

President Mary-Rita Moore commented that there is an enrollment plan in place, and it is 

being worked, but it is too early to evaluate.  It was clarified that enrollment means 

anything that is matriculated credit toward some sort of completion goal, hopefully a 

Triton credential.   

 

It was discussed that retention is the reason that enrollment is down.  Students typically 

say that they don’t stay because of financial reasons, but there are multiple reasons.  

Students need to be helped to understand that taking 15 credits per semester will 

maximize their grant funding, easing their financial burden.   

 

Academic Advising is being strengthened to increase retention, so that students are 

mentored throughout their time at Triton.  It was noted that Health Career retention rates 

are higher with those students going through programs as a cohort.   

 

The concepts of welcome and care were discussed as part of the current enrollment 

strategies.  Mr. Stephens stated that it’s important for employees to believe that 

everyone’s job is the same thing: making a better outcome for students.   

 

Suggestions for improving enrollment and retention included a Disneyland approach to 

customer service, current students working at recruitment events, website improvements 

to show what specific classes a student needs at the push of a button, and employee 

training so that accurate information is given.   

 

Public Image of Triton 

A. What does the public think of Triton? 

B. Does the Board feel that the College is adequately articulating positive messages? 

C. What does the Board think is the most positive message Triton can convey to the district? 

 

Trustees agreed that they get a lot more positive comments than they ever have.  It was 

discussed that the current commercials are high-quality, sophisticated, and amazing.   

 

For a positive message, “this is your community college” was highlighted, along with 

conveying student success stories. 

 

The Board again discussed the importance of having families on campus so that when it 

comes time for college, everyone thinks about Triton.   

 

Financial Challenges 

A. What financial challenges does Triton face this next year? 

B. Is the Board confident of an increase in state funding? 
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C. What demands will collective bargaining have on the college? 

 

 As this was discussed in the Regular Board meeting, it was not discussed here.   

 

Triton’s Future 

A. What does the Board want Triton to look like in five years?’ 

B. What size student population is desirable? 

C. How large a faculty & staff would facilitate that population? 

 

Trustees discussed that what they want to see most is the campus full of students, with a 

population of 20,000 students.  The Board would love to hire more full-time faculty and 

staff, people who care about serving this community.   

 

Mr. Stephens discussed his vision of an alternative school to fight the issue of dropouts in 

the district.  He hopes to tackle funding difficulties and make it a reality to make a 

difference in the lives of students who need it the most.   

 

Discussion on how to follow up took place, with suggestions of having a report back in the 

summertime, an ongoing agenda item, more retreat time, and reports back from Board 

members once they get out into the community.   

 

ADJOURNMENT 

Motion was made by Mr. Stephens to adjourn the meeting, seconded by Mr. Johnson.  Voice 

vote carried the motion unanimously.  Chairman Stephens adjourned the meeting at 7:54 p.m. 

 

 

Submitted by:  Mark R. Stephens    Diane Viverito 

   Board Chairman    Board Secretary 

 

 

 Susan Page    

Susan Page, Recording Secretary 

9/99



 TRITON COLLEGE, District 504 

 Board of Trustees 
 

 Meeting of    February 18, 2020 

 

POLICY SECTION  Business Services 

POLICY  NO.   3292 

 

First Reading  ☒ 

Second Reading ☐ 

 

TITLE:   INVESTMENT OF COLLEGE FUNDS 

 

PURPOSE:   Policy revisions are necessary to conform with the Illinois Sustainability 

Investment Act. 

 

 

                                                          Sean Sullivan 

Submitted to Board by:   ______________________________________________________ 

                                            Sean O'Brien Sullivan, Vice President of Business Services      

  

 

 

Board Officers’ Signatures Required: 
 

 

______________________________     ______________________________  ____________ 

                Mark R. Stephens                            Diane Viverito                    Date 

                      Chairman                                                Secretary 
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 TRITON COLLEGE BOARD POLICY 

BOARD OF TRUSTEES, DISTRICT 504   BUSINESS SERVICES 

 

INVESTMENT OF COLLEGE FUNDS   POLICY 3292 

Page 1 of 5       ADOPTED: 01/22/91 

        AMENDED: 12/21/99 

        AMENDED: 09/26/17 

 

Policy 

It is the policy of the College to invest public funds in a manner which will provide the 

highest investment return with the maximum security while meeting the daily cash flow 

demands of the entity and conforming to all state and local statutes governing the 

investment of public funds. 

 

Scope 

This policy includes all funds governed by the Board of Trustees. 

 

Prudence 

Investments shall be made with judgment and care, under circumstances then prevailing, 

which persons of prudence, discretion and intelligence exercise in the management of 

their own affairs, not for speculation, but for investment considering the probable safety 

of their capital, as well as the probable income to be derived. 

 

The standard of prudence to be used by investment officials shall be the “prudent person” 

standard and shall be applied in the context of managing an overall portfolio. 

 

Objective 

The primary objective, in order of priority, shall be: 

 

 Legality – conformance with federal, state and other legal requirements 

 

 Safety – preservation of capital and protection of investment principal 

 

 Liquidity – maintenance of sufficient liquidity to meet operating requirements 

 

 Sustainability – maximizing anticipating financial returns, minimizing 

projected risk, and effectively executing fiduciary duty 

 

 Yield – attainment of market rates of return 

 

The portfolio should be reviewed periodically as to its effectiveness in meeting the 

entity’s needs for safety, liquidity, rate of return, diversification and its general 

performance. 

 

Delegation of Authority 

Management and administrative responsibility for the investment program is hereby 

delegated to the Treasurer who, under the delegation of the Board of Trustees, shall 

establish written procedures for the operation of the investment program. 
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Ethics and Conflicts of Interest 

 

Officers and employees involved in the investment process shall refrain from personal 

business activity that could conflict with the proper execution and management of the 

investment program, or that could impair their ability to make impartial decisions. 

 

Authorized Financial Dealers and Institutions 

 

The Treasurer will maintain a list of financial institutions authorized to provide 

investment services.  All in-district banks and savings and loans associations who are 

members of the FDIC or FSLIC system are designated as depositories for investment 

purposes by this policy.  Out-of-district banks will only be used when separately 

designated by the Board of Trustees except for those currently doing business with the 

College.  Each depository which has funds on deposit shall send to the College its latest 

audited financial statement.  In addition, the College will request from a bank consultant 

on each of the depositories a bank evaluation analysis. 

 

Authorized and Suitable Investments 

 

The college shall invest in instruments as allowed by the Public Funds Investment Act, 

30 ILCS 235/2.  A summary of authorized investments follows: 

 

a) Notes, bonds, certificates of indebtedness, treasury bills, or other securities, which 

are guaranteed by the full faith and credit of the United States of America. 

 

b) Bonds, notes debentures, or other similar obligations of the United States of 

America or its agencies. 

 

c) Interest bearing accounts, certificates of deposit or interest bearing time deposits 

or any other investment constituting direct obligations of any bank as defined by 

the Illinois Banking Act. 

 

d) Short-term obligations (corporate paper) of corporations organized in the United 

States with assets exceeding $500,000,000 if (a) such obligations are rated at the 

time of purchase within the 3 highest classifications established by at least 2 

standard rating services and which mature not later than 180 days from the date of 

purchase, and (b) such purchases do not exceed 10% of the corporation’s 

outstanding obligations or (c) in money market mutual funds registered under the 

Investment Company Act of 1940. 
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Investments shall be made that reflect the cash flow needs of the fund type being 

invested. 

 

Collateralization 

It is the policy of the College to require that all investments which are not guaranteed by 

the full faith and credit of the United States of America and in excess of FDIC or FSLIC 

insurable limits be secured by some form of collateral.  This is to protect the College’s 

investment in the event the financial institution defaulted due to poor management or 

economic factors.  Financial institutions with capital and surplus in excess of five 

hundred million are exempt from this provision. 

 

Eligible collateral instruments and collateral ratios are as follows: 

 

 U.S. government securities =  110% 

 Obligations of federal agencies = 110% 

 Obligations of federal instrumentalities = 110% 

 Obligations of the State of Illinois = 110% 

 General obligation bonds of the district = 110% 

 

Deposits may additionally be collateralized by a letter of credit issued by a Federal Home 

Loan Bank, which must be regulated by the Federal Housing Finance Agency and 

registered with the Securities and Exchange Commission.  Collateralization by a Federal 

Home Loan Bank must be in an amount equal to at least the market value of that amount 

of funds on deposit exceeding the insurance limitation provided by the Federal Deposit 

Insurance Corporation.   

 

Whenever investments require collateral in accordance with this policy, an executed 

collateral agreement, or an irrevocable letter of credit, must be on file with Triton 

College. 

 

Safekeeping and Custody 

All security transactions, including collateral for repurchase agreements, entered into by 

the College, shall be conducted on a delivery-versus-payment (DVP) basis.  Securities 

will be held by an independent third party custodian designated by the Treasurer and 

evidenced by safekeeping receipts and a written custodial agreement. 

 

Diversification 

The entity shall diversify its investments to the best of its ability based on the type of 

funds invested and the cash flow needs of those funds.  Diversification can be by type of 

investment, number of institutions invested in, and length of maturity. 
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Investment Limits 

No investment total in any one financial institution shall exceed fifty percent of the 

paid-in capital and retained earnings as evidenced by the institution’s most recently 

audited financial statement. 

 

Internal Control 

The Treasurer is responsible for establishing and maintaining an internal control structure 

designed to insure that the assets of the entity are protected from loss, theft or misuse.  

The internal control structure shall be designed to provide reasonable assurance that these 

objectives are met.  The internal controls shall address the following points: 

 

 Control of collusion 

 Separation of transaction authority from accounting 

 Custodial safekeeping 

 Written confirmation of telephone transactions for investments and wire transfers 

 

Sustainability 

The Treasurer shall regularly consider material, relevant, and decision-useful 

sustainability factors in evaluating investment decisions, within the bounds of 

financial and fiduciary prudence. Such factors shall include, but are not limited to: 

(1) corporate governance and leadership factors, (2) environmental factors, (3) 

social capital factors, (4) human capital factors, (5) business model and innovation 

factors, and any other factors as may be provided by applicable Illinois law, rule or 

regulation. 

 

Performance Standards 

This investment portfolio will be managed in accordance with the parameters specified 

within this policy.  The portfolio should obtain a comparable rate of return during a 

market/economic environment of stable interest rates.  The average 90-day T-bill rate 

will be used as a benchmark against the investment portfolio. 

 

Reporting 

The Treasurer shall submit to the Board on a quarterly basis an investment report which 

shall describe the portfolio in terms of investment securities, cost by fund, average rate of 

interest, and earnings for the current period and year to date.  The report should be 

provided to the Board of Trustees and be available on request.  An annual report should 

also be provided to the Board.    
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Indemnification 

Employees involved in the investment process acting in accordance with this policy and 

exercising due diligence shall be relieved of personal liability for an individual security’s 

credit risk or market changes. 

 

Investment Policy Adoption 

The investment policy shall be adopted by the Board of Trustees.  The policy shall be 

reviewed on an annual basis by the Treasurer and any modifications made thereto must 

be approved by the Board of Trustees. 
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 TRITON COLLEGE, District 504 

 Board of Trustees 
 

 Meeting of    February 18, 2020 

 

POLICY SECTION  Academic Affairs 

POLICY  NO.   6175 

 

 

First Reading  ☐ 

Second Reading ☒ 

 

TITLE:   HARASSMENT, DISCRIMINATION, AND MISCONDUCT 

 

PURPOSE:   Revisions are requested to be consistent with federal Title IX law and the Violence 

Against Women Act, and in accordance with the Illinois Preventing Sexual Violence in Higher 

Education Act.  In our commitment to sustain a safe learning environment for students and a 

safe working environment for employees, and to ensure compliance with substantial updates to 

federal and state expectations of Title IX law as it pertains to higher education, it is 

recommended that the Board approve a more comprehensive policy.  This revision includes 

policy to address dating violence, domestic violence, sexual assault, sexual misconduct, sexual 

harassment, harassment threats and bullying, stalking, and retaliation. 

 

 

 

 

Submitted to Board by:   ________Jodi Koslow Martin________________________ 

                                            Dr. Jodi Koslow Martin, VP of Enrollment Mgt & Student Affairs      

  

 

Board Officers’ Signatures Required: 
 

 

______________________________     ______________________________  ____________ 

                Mark R. Stephens                            Diane Viverito                    Date 

                      Chairman                                                Secretary 
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BOARD OF TRUSTEES, DISTRICT 504   ACADEMIC AFFAIRS 

 

HARASSMENT, DISCRIMINATION   POLICY 6175 

AND MISCONDUCT     ADOPTED: 03/16/93 

Page 1 of 5       AMENDED: 06/20/00 

       AMENDED: 12/20/16 

       AMENDED:   

 

I. Introduction 

 

Triton College is committed to sustaining a learning environment that is free from 

sexual harassment, sexual misconduct, harassment, threats, intimidation, or bullying 

on the basis of sex, dating violence, domestic violence, retaliation, and stalking. 

Conduct of this type by students, employees, and other individuals and entities who 

interact with our students and employees is prohibited. This prohibition applies in 

any context which has a reasonable relationship to Triton’s educational programs 

and activities, regardless of whether the conduct takes place on or off campus. A 

reasonable relationship includes enrolled students or active employees of Triton 

College. Thereafter, the policy defines prohibited conduct and explains the process 

for making, investigating, and resolving complaints of prohibited conduct, 

including outcomes, rights, responsibilities, and resources. 

 

Triton College requires its employees who observe or become aware of prohibited 

conduct to report such conduct in support of efforts to maintain a safe and 

productive environment for all members of the College community. We strongly 

encourage students and other individuals who experience or observe prohibited 

conduct to do the same. 

 

This policy is intended to be consistent with federal law, including Title IX of the 

Education Amendments of 1972 (“Title IX”) and the Violence Against Women Act 

(VAWA), as well as the Illinois Preventing Sexual Violence in Higher Education 

Act. 

 

Title IX prohibits discrimination based on sex in education programs and activities 

in federally-funded schools at all levels. 

 

Title IX protects students, employees, applicants for admission and employment, 

and other persons from all forms of sex discrimination, including discrimination 

based on gender identity or failure to conform to stereotypical notions of 

masculinity or femininity. All students, as well as other persons at Triton College, 

are protected by Title IX regardless of their sex, sexual orientation, gender identity, 

part- or full-time status, disability, race, or  
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HARASSMENT, DISCRIMINATION   POLICY 6175 

AND MISCONDUCT     ADOPTED: 03/16/93 

Page 2 of 5       AMENDED: 06/20/00 
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national origin in all aspects of a recipient’s educational programs and activities. 

The essence of Title IX is that an institution may not exclude, separate, deny 

benefits to, or otherwise treat differently any person on the basis of sex unless 

authorized to do so under Title IX or the Department’s implementing regulations. 

 

II. Prohibited Conduct 

 

Examples of behaviors that would constitute prohibited conduct include dating 

violence, domestic violence, sexual assault, sexual misconduct, sexual harassment, 

harassment, threats, bullying, stalking, and retaliation. 

 i. Dating Violence is violence and abuse committed by a person to exert 

power and control over another person with whom they have been in a 

social relationship of a romantic or intimate nature. Dating violence often 

involves a pattern of escalating violence and abuse over a period of time. 

Dating violence covers a variety of actions and can include physical abuse, 

psychological and emotional abuse, and sexual abuse. It can also include 

“digital abuse”, the use of technology, such as smartphones, the internet, or 

social media to intimidate, harass, threaten, or isolate a person. 

 ii. Domestic Violence is a pattern of abusive behavior in a relationship that is 

used by a family or household member to maintain power and control over 

another family or household member. Domestic violence can be physical, 

sexual, emotional, economic, or psychological actions or threats of actions 

that influence another person. This includes any behavior that intimidates, 

manipulates, humiliates, isolates, frightens, terrorizes, coerces, threatens, 

hurts, injures, or wounds someone.  

 iii. Sexual Assault is any type of sexual contact or behavior that occurs without 

the consent of the recipient. Falling under the definition of sexual assault is 

sexual activity such as forced sexual intercourse, molestation, incest, 

fondling, rape, and attempted rape. It includes sexual acts against people 

who are unable to consent due to age or lack of capacity. 

 iv. Sexual Misconduct is engaging in non-consensual contact of a sexual nature. 

Sexual misconduct may vary in its severity and consists of a range of 

behaviors or attempted behaviors. 

 

 v. Sexual Harassment is a form of prohibited sex discrimination. Unwelcome 

sexual advances, requests for sexual favors, or other verbal, nonverbal, or 

physical conduct of a sexual nature by a College employee, by another 

student, or by a third party constitutes sexual harassment if such conduct is  

18/99
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  sufficiently severe, persistent, or pervasive to limit the student’s ability to 

participate in or benefit from an education program or activity or create a 

hostile or abusive educational environment.  

 vi. Harassment, Threats, and Bullying on the basis of sex involves engaging in 

subjectively and objectively offensive verbal abuse, threats, intimidation, 

harassment, coercion, bullying, or other conduct that threatens or endangers, 

the mental or physical health/safety of any person or causes reasonable 

apprehension of such harm that is persistent, severe, or pervasive and 

objectively offensive.  

 vii. Stalking is a pattern of repeated and unwanted attention, harassment, 

contact, or any other course of conduct directed at a specific person that 

would cause a reasonable person to feel fear for their own safety or the 

safety of others.  

viii. Retaliation is any form of intimidation, reprisal, or harassment against an 

individual because they made a report of discrimination or harassment or 

because that individual has participated in an investigation of discrimination 

or harassment by or of a Triton College community member. 

 

III. Reporting a Complaint 

 

For students filing a complaint alleging a violation of this policy, including Title IX, 

contact the Deputy Title IX Coordinator at: 

 

Dean of Students/Deputy Title IX Coordinator 

Triton College 

2000 Fifth Ave. 

River Grove, IL 60171 

(708) 456-0300  

 

Students have the option to file a complaint online at: 

www.triton.edu/titleixreportstudent 
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For staff and faculty filing a complaint alleging a violation of this policy, including 

Title IX, contact the Title IX Coordinator at: 

 

   Associate Vice President of Human Resources/Title IX Coordinator 

   Triton College 

   2000 Fifth Ave. 

   River Grove, IL 60171 

   (708) 456-0300  

 

Staff and faculty have the option to file a complaint online at: 

www.triton.edu/titleixreportemployee. 

 

IV.   Interim Measures & Accommodations 

Triton College may take steps to provide interim measures and accommodations to 

limit the effects of the alleged harassment. Interim measures may include, if 

reasonably available: 

 Class reassignment 

 Academic accommodations 

 Interim leave from the college 

 Limitation of college sponsored activities, both on and off campus 

 No Contact Directive 

 Safety escorts 

 Parking restrictions 

 Employment reassignment 

 Administrative leave with or without pay 

 Other appropriate actions as necessary to stop the prohibited conduct, prevent 

its recurrence, and remedy its effect. 

 

  V.   Outcomes 

Any person found responsible for violating the Harassment, Discrimination, and 

Misconduct Policy may be assigned any of the following outcomes: 

 Written warning 

 Disciplinary Action 

 Conduct probation 

 Restitution 

 Discretionary outcomes 

 Class removal 
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 Demotion 

 Job reassignment 

 No Contact Directive 

 No trespass warning 

 Restriction 

 Revocation of admission and/or degree 

 Suspension 

 Expulsion 

 Termination 
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 TRITON COLLEGE, District 504 

 Board of Trustees 
 

 Meeting of    February 18, 2020 

ACTION EXHIBIT NO.   16401 

 

SUBJECT:   BUDGET TRANSFERS 

 

RECOMMENDATION:   That the Board of Trustees approve the attached proposed budget 

transfers to reallocate funds to object codes as required. 

 

 

 

RATIONALE:   Transfers are recommended to accommodate institutional priorities.                

See description on attached forms. 

                                                                              Sean Sullivan 

Submitted to Board by:________________________________________________________ 

                                            Sean O'Brien Sullivan, Vice President of Business Services      

  

 

 

Board Officers’ Signatures Required: 
 

 

____________________________     ______________________________  ______________ 

                Mark R. Stephens                            Diane Viverito                    Date 

                      Chairman                                                Secretary 
 

Related forms requiring Board signature:  Yes  ☐      No  ☒ 
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 TRITON COLLEGE, District 504 

 Board of Trustees 
 

 Meeting of    February 18, 2020 

ACTION EXHIBIT NO.   16402 

 

SUBJECT:   CERTIFICATE OF FINAL COMPLETION AND AUTHORIZATION OF 

FINAL PAYMENT FOR THE D BUILDING SCIENCE LAB 

RENOVATIONS 

 

RECOMMENDATION:   That the Board of Trustees approve the Certificate of Final 

Completion and Final Payment Application of $47,334.99 for the D Building Science Lab 

Renovations. The total project cost was $821,299.80 

 

 

 

RATIONALE:   Operations and Maintenance has reviewed the Certificate of Final Completion, 

Final Waiver of Lien, and Final Payment Application. Original contract amount was 

$821,550.00; total project cost was $821,299.80. The project came in under budget by $250.20. 

                                                                             Sean Sullivan 

Submitted to Board by:________________________________________________________ 

                                            Sean O'Brien Sullivan, Vice President of Business Services      

  

 

Board Officers’ Signatures Required: 
 

 

______________________________   _____________________________  ______________ 

                Mark R. Stephens                            Diane Viverito                     Date 

                      Chairman                                                Secretary 
 

Related forms requiring Board signature:  Yes  ☒      No  ☐ 
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Certificate of final Acceptance 

Project: 

Science Lab Renovations 

Building D 
Triton College 

2000 Fifth Ave. 
River Grove, IL 60171 

Date of Issuance: 10/23/2019 

Architect: ARCON Associates 

Contractor: 

Edwin Anderson Construction Company 

252 James Street 

Bensenville, Illinois 60171 

Contract Date: 5/6/2019 

Project or designated portion shall include: Entire Project. 

This is to certify that the work contained in the subject contract has been inspected by the parties listed 

below, that all punch list items have been completed, that the contractor has fulfilled all his contractual 
obligations, guarantees accepted and is hereby authorized to receive final payment in full, including all 
retainage. 

SIGNATURES 

Contractor Edwin Anderson 

� Construction Company By Date 1,b 3t_w,q_ 
• 

6v-; a.,, TuM!/Ith 

Architect ARCON Associates, Inc. By k-u� Date 10/23/2019 

Gaspare Pitrello 

Owner Triton College By Date 

John Lambrecht 

Owner Triton College By Date 

Mark R. Stephens 

Board Chairman 

01/21/2020

46/99
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 TRITON COLLEGE, District 504 

 Board of Trustees 
 

 Meeting of    February 18, 2020 

ACTION EXHIBIT NO.   16403 

 

SUBJECT:   CERTIFICATE OF FINAL COMPLETION AND AUTHORIZATION OF 

FINAL PAYMENT FOR THE R BUILDING GYMNASIUM FLOOR 

REFINISHING PROJECT 

 

RECOMMENDATION:   That the Board of Trustees approve the Certificate of Final 

Completion and Final Payment Application of $7,322 for the Gymnasium Floor Refinishing 

Building R Project.  The total project cost was $55,200. 

 

 

 

RATIONALE:   Operations and Maintenance has reviewed the Certificate of Final Completion, 

Final Waiver of Lien, and Final Payment Application. Original contract amount was $63,420; 

total project cost was $55,200. The project came in under budget by $8,220. 

 

 

                                                                              Sean Sullivan 

Submitted to Board by:________________________________________________________ 

                                            Sean O'Brien Sullivan, Vice President of Business Services      

  

 

Board Officers’ Signatures Required: 
 

______________________________     _____________________________ ______________ 

                Mark R. Stephens                            Diane Viverito                    Date 

                      Chairman                                                Secretary 
 

Related forms requiring Board signature:  Yes  ☒      No  ☐ 
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7/23/19
Shawn Drake

01/24/20
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 TRITON COLLEGE, District 504 

 Board of Trustees 
 

 Meeting of    February 18, 2020 

ACTION EXHIBIT NO.   16404 

 

SUBJECT:   DATE CHANGE – TRITON FACILITY USAGE BY RIVEREDGE 

HOSPITAL 

 

RECOMMENDATION:   That the Board of Trustees approve the date change for Riveredge 

Hospital to utilize Triton facilities. At the November 19, 2019 Board Meeting the Board of 

Trustees approved Riveredge’s request to utilize Triton facilities on March 20, 2020. Riveredge 

has changed the date of their event to May 29, 2020 and is now requesting that the Board of 

Trustees amend the use of Triton facilities to that date, under the same terms and conditions. 

There is no change to the previously approved costs and fee waiver. Riveredge Hospital will be 

responsible for the cost of Triton personnel (approximately $1,000). 

 

RATIONALE:   Riveredge Hospital is one of the Triton College community partners. The 

suicide prevention conference will promote awareness among local communities and will bring 

regional sponsors to our campus. In addition, up to twelve Triton College staff members will be 

able to attend the conference at no cost. The value of the facility waiver is $7,200 (room rental 

fee) as per the Triton College Facilities rental Policy. Riveredge Hospital will utilize the 

Performing Arts Center and five breakout rooms in the R Building to host the conference in 

collaboration with the Illinois Suicide Prevention Alliance, the Chicago Chapter of the American 

Foundation for Suicide Prevention, and the Loyola University Medical Center (College of 

Nursing). 

                                                                              Sean Sullivan 

Submitted to Board by:________________________________________________________ 

                                            Sean O'Brien Sullivan, Vice President of Business Services       

 

 

Board Officers’ Signatures Required: 
 

 

____________________________     ______________________________  ______________ 

                Mark R. Stephens                            Diane Viverito                    Date 

                      Chairman                                                Secretary 
 

Related forms requiring Board signature:  Yes  ☐      No  ☒ 
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Facilities Rental Agreement Between 
Triton College 

and 
Riveredge Hospital  
8311 W. Roosevelt 

Forest Park, IL 60130 

Triton College agrees to allow use of its facility: Performing Arts Center 

Event:  Conference on Suicide Prevention  

Date/Time of Event:  Friday, May 29, 2020, 8:00 am – 4:00 pm 

Expected attendance:  200 people 

Fee/honorarium for the event: $7,200 (rental fee waiver requested) 
$1,000 (approximate cost of Triton personnel; 

see attachment A for cost breakdown) 

Date of the Agreement:  January 28, 2020 

Riveredge Hospital further agrees to: 

1. Pay a non-refundable deposit of 50% of the total estimated costs at the time the reservation
is made and remit the remainder of the charge 30 days prior to the event – if less than 10
business days – cash or cashier’s check. Cancellation will not result in a refund of these
fees and instead will reflect liquidated damages as the parties agree the real damages
would be impossible to determine.

2. Provide evidence of insurance naming Triton College, District No. 504, its affiliates,
officers, directors, trustees, volunteers, employees, and students as additional
insured with minimum limit of $1,000,000 per occurrence for bodily injury and
property damage, and $2,000,000 in the aggregate. The insurance coverage must show
additional insured status to Triton College on a primary and non-contributory basis. The
actual endorsement to the policy naming Triton as additional insured (or a “blanket
additional insured” endorsement) must be attached to the Certificate of Insurance.

3. Familiarize itself and abide by College regulations pertaining to the area rented.

4. Hold Triton College harmless for any loss, injury or damages arising from applicant’s use of
the rented facilities.

5. Allow up to twelve (12) Triton College employees to attend the conference at no cost.

_______________________________   _____________________________ 
Sean Sullivan    (Date)   Tandra Rutledge        (Date) 
Triton College Representative    Riveredge Hospital 
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ATTACHMENT A 
 
 
Triton Personnel Cost Breakdown: 
 

 Regular rate (per hour) Total 

Maintenance (8 hrs) $42.00 $336 

Technician (8 hrs) $35.00 $280 

Police Officer ( 7 hrs) $48.00 $336 

Grand Total  $952 
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 TRITON COLLEGE, District 504 

 Board of Trustees 

 

 Meeting of February 18, 2020 

ACTION EXHIBIT NO.  16405 

 

SUBJECT:   IDT PAPER FILE CONVERSION SERVICE AGREEMENT 

 

RECOMMENDATION:  That the Board of Trustees approve the IDT Paper File Conversion 

Services Agreement to convert Records Office paper documents to digitized records for storage 

within Triton’s existing FileBound Application. The work will commence at IDT’s facility in   

Itasca, IL as soon as the Agreement is approved by IDT. The cost of digitizing 23 boxes of 

registration forms, 5 boxes of termination reports, 7 boxes of advanced placement applications, 13 

boxes of miscellaneous student records, and 2 file cabinets of course records is $24,934.38. There is 

no cost for set-up because Triton is an active IDT digital storage client.  

RATIONALE: A storage area in the B Building was repurposed during the building renovation 

creating a shortage of storage space for old records. While there is a process in place to digitize 

current records, the human resources are not available to scan the large volume of old records.  Once 

digitized, the College will be able to properly destroy the paper records avoiding the risk of 

accidental loss, destruction, or exposure of student information.   

Submitted to Board by:   ______Jodi Koslow Martin____________________________ 

                                            Dr. Jodi Koslow Martin, VP of Enrollment Mgt & Student Affairs 

 

 

Board Officers’ Signatures Required: 

 

 

______________________________     ______________________________  ______________ 

                Mark R. Stephens                            Diane Viverito                    Date 

                      Chairman                                                Secretary 

 

Related forms requiring signature:  Yes __X____ No    
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QTY Description Cost Extended Cost

Conversion Services will be performed off-site during Standard Business Hours

1 Paper File Conversion Job Setup, including IDT In-house CAPSYS capture software profile build, configuration & testing. $2,500 Waived
Includes all Project Management, Statement of Work (SOW) for the following:  Conversion of paper documents to digitized 
records for storage into Triton's existing FileBound Application.  IDT will complete all prep, scanning, indexing and export to 
Triton's FileBound tasks for the project.

129,375 Registration Forms - 23 boxes with approx. 25 file folder consisting of approximately 225 single sided standard pages per file 
folder.  Indexed by name & SSN.

$0.085 $10,996.88

17,500 Termination Envelopes - 5 Boxes with approx. 35 bundles consisting of  100 single sided standard pages per bundle.  Indexing by 
Student Name & SSN

$0.085 $1,487.50

35,000 AP(Credit) Applications - 7 boxes with approx. 5,000 dual sided loose pages.  (IDT will not capture back side). Indexed by HS & 
Year.

$0.085 $2,975.00

20,000 Course Records - 2 File Cabinets with approx. 500 Folders consisting of approx. 10 single sided pages per folder. To be indexed by 
Student Name & SSN (Will use current Student Records FileBound Application for storage)

$0.085 $1,700.00

65,000 Micellaneous Student Records - 13 banker Boxes (15x12x10 Standard Banker Box) with approx. 4500-5000 single/double sided 
pages per box. To be indexed by Student Name & SSN (Will use current Student Records FileBound Application for storage)

$0.085 $5,525.00

FileBound Application Configuration (To manage new document types in FileBound):
1 FileBound Application Build for Termination Envelopes, using 2 index fields of Student Name & Social Security Number. $750 $750.00

1 FileBound Application Build for AP Applications using 2 index fields of High School Name and Year. $750 $750.00
1 FileBound Application build for Registration Forms using 2 index fields of Student Name and Social Security Number. $750 $750.00

Scope Inclusions: IDT will provide all scanning equipment, capture software, facilities & labor at IDT's facility in Itasca, IL.

Document Preparation: IDT will prepare all paper for scanning by removing staples, paper and binder clips.  IDT will secure any 
lose post it notes and smaller pieces of paper.  Includes repair of torn and dog-eared pages. IDT will remove documents from 
boxes and scan in the order from front to back. IDT will return documents to the boxes in the same order they were removed. 
Boxes will then be prepped for shipping back to Triton.

Image QA: Visual review of image quality of scanned images to ensure proper image orientation, proper contrast, clarity and 
readability.

Document Indexing (meta-data): IDT will assign the appropriate indexing metadata to each document using our in-house CAPSYS 
CAPTURE software.  IDT will utilize a combination of KFI (key from Image) & database lookups to generate index values. All images 
and index values will be provided in a pre-approved format by Triton College.

DB Lookups: In order to maximize indexing speed, accuracy and keep labor costs low IDT will utilize a database lookup to 
obtain and populate the majority of the image index fields (i.e. Social Security Number & Student Name) with the exception 
of Student ID Number.  The database lookup flat-file will be provided by Triton College prior to project start.

KFI: IDT will enter Student ID number only (primary Index). All data will be indexed exactly as it appears visually on each 
record. The database lookup will automatically return the rest of the index values.

Image Export: IDT will export All images and metadata directly from our in-house CAPSYS CAPTURE platform into Triton College's 
current FileBound hosted instance. This will occur on a daily basis.

Assumptions: This proposal is based on the below assumptions we made from the information we collected from Triton College. Should 
actual requirements deviate from the below assumptions it may effect our pricing estimate.
Document Page Count Volume: IDT's pricing is based on the number of single-sided pages that require document preparation, 
scanning & indexing. IDT estimated page counts based upon a visual review of Triton's files (i.e. double sided documents) along 
with an estimated count based on the number and size of the storage boxes and file cabinet drawers. Please note pricing can 
vary depending on final page count. 

All Images and Metadata will be released directly in FileBound from IDT's conversion services facility. Does not include placing 
documents on any external media.

IDT will utilize a data file from Triton to perform database lookups in our instance of CAPSYS. The data file will be loaded into a 
SQL instance, therefore the file format should be comma, tab or Pipe (|) delimited when delivered to IDT.

Transportation is not included in this proposal. It is assumed Triton College will provide transportation of the boxed 
documents to & from their campus to IDT’s office in Itasca, IL.  If Triton College would prefer IDT to provide the transportation 
services, then IDT will provide a separate quote. 

12/23/19

Paper File Conversion Services
Integrated Document Technologies

1009 Hawthorn Drive
Itasca, IL  60143

Phone: (949) 542-7097  

Prepared by: Jim Hartigan Sr. Project/Engagement Manager

IDT Conversion Services 

Fax: (630) 875-1101
Triton College

Linda Wilkins <lindawilkins@triton.edu> 

708.456.0300 ext. 3239
Coordinator, Admission & Records

630-470-1903

55/99



IDT will re-box documents in their original order after scanning for pick-up by Triton. This proposal does not include document 
destruction services. IDT can provide a quote for certified destruction upon request.

Conversion Services Subtotal: $24,934.38

Total (Not including applicable sales taxes, shipping & handling): $24,934.38

_______________________________________________ _____________
Triton College Date

Cost Summary:

Pricing does not include applicable sales tax, travel, per diem, lodging, phone, fax or other expenses that may be expended during the project.  Expenses will be billed as 
actual costs are incurred by IDT, and pre-approved by Triton College.  Document conversion services will be invoiced on the 15th and 30th of each month until the project is 
completed.  Page count projections that may increase the overall volume to complete the project will be communicated to Triton College and a determination on how to 
proceed will be made at that time.

This order is subject to the contractual terms and conditions outlined in the Purchase Agreement between Triton College and IDT.  

This proposal includes pricing incentives which expire on February 29, 2020.

Mark R. Stephens
Board Chairman
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 TRITON COLLEGE, District 504 

 Board of Trustees 
 

 Meeting of    February 18, 2020 

ACTION EXHIBIT NO.   16406 

 

SUBJECT:   AGREEMENT WITH ROSEMONT THEATRE 

 

RECOMMENDATION:   That the Board of Trustees approve the License Agreement for use 

of the Rosemont Theatre on Saturday, May 16, 2020 for Triton’s commencement ceremony.  

The Agreement will take effect upon the signature of both parties.  Parking and post-event 

cleaning duties following the ceremony will be performed by the Rosemont Theatre’s contracted 

vendors at no charge.  This Agreement will not exceed a maximum value of $35,000. 

 

 

 

RATIONALE:   The College does not have space on campus large enough to accommodate the 

needs of our graduates and their families for the annual commencement ceremony.  The 

Rosemont Theatre is a larger facility that fully accommodates the ceremony. 

 

Submitted to Board by:   __Jodi Koslow Martin___________________________ 

                                            Dr. Jodi Koslow Martin, VP of Enrollment Mgt & Student Affairs      

  

 

 

Board Officers’ Signatures Required: 
 

 

______________________________     ______________________________  ____________ 

                Mark R. Stephens                            Diane Viverito                    Date 

                      Chairman                                                Secretary 
 

Related forms requiring Board signature:  Yes  ☒      No  ☐ 
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 TRITON COLLEGE, District 504 

 Board of Trustees 
 

 Meeting of    February 18, 2020 

ACTION EXHIBIT NO.   16407 

 

SUBJECT:   APPROVAL AND RELEASE OF CLOSED SESSION MINUTES OF THE 

BOARD OF TRUSTEES 

 

 

RECOMMENDATION:   That the Board of Trustees approve the following Closed Session 

Minutes: 7/16/19, 8/27/19, 9/24/19, 10/15/19, 11/19/19, and 12/17/19, and authorize release of 

the Closed Session Minutes of the same dates. 

 

 

 

RATIONALE:  In keeping with the Illinois Community College Act, the Board of Trustees 

reviews Closed Session minutes as scheduled at least every 6 months to determine release and 

availability through Freedom of Information Act requests. 

                                                                              Sean Sullivan 

Submitted to Board by:________________________________________________________ 

                                            Sean O'Brien Sullivan, Vice President of Business Services      

  

 

 

Board Officers’ Signatures Required: 
 

 

____________________________     ______________________________  ______________ 

                Mark R. Stephens                            Diane Viverito                    Date 

                      Chairman                                                Secretary 
 

Related forms requiring Board signature:  Yes  ☐      No  ☒ 
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 TRITON COLLEGE, District 504 

 Board of Trustees 
 

 Meeting of    February 18, 2020 

ACTION EXHIBIT NO.   16408 

 

SUBJECT:   DESTRUCTION OF CLOSED SESSION VERBATIM RECORDINGS 

 

RECOMMENDATION:   That the Board of Trustees approve the destruction of six (6) 

verbatim recordings of the Closed Session of the Board of Trustees made on February 27, 2018, 

March 27, 2018, April 17, 2018, April 30, 2018, May 15, 2018, June 19, 2018 and July 17, 2018 

in accordance with Illinois law. 

 

 

RATIONALE:   Illinois Law, 5 ILCS 120/2.06(a) et.seq. (Open Meetings Act) requires the 

verbatim recording of all Closed Sessions of the Board of Trustees. This law became effective 

January 1, 2005, and Triton has been compliant since October of 2003. Verbatim records may 

be destroyed after 18 months if: (1) the public body approves destruction of a particular 

recording; and (2) the public body approves minutes of the closed meeting session, 5 ILCS 

120/2.06(c).  Triton has complied with all obligations of the law. 

                                                                              Sean Sullivan 

Submitted to Board by:________________________________________________________ 

                                            Sean O'Brien Sullivan, Vice President of Business Services      

  

 

 

Board Officers’ Signatures Required: 
 

 

____________________________     ______________________________  ______________ 

                Mark R. Stephens                            Diane Viverito                    Date 

                      Chairman                                                Secretary 
 

Related forms requiring Board signature:  Yes  ☐      No  ☒ 
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TRITON COLLEGE 
DISTRICT #504 

SCHEDULE B42. l 0 
VOLUMEXLII 
February 18, 2020 

Exterior Landscape Maintenance - 2020 

5 firms submitted bids for the Exterior Landscape Maintenance 2020 Services. An advertisement for 
bid was placed in the Chicago Tribune - West Cook County Zone. Immediately after the closing 
hour for receiving bids, which was at 1 :30 p.m. local time, Thursday, January 30, 2020, the bids were 
publicly opened and read aloud in room A-301B by John McGarry, Purchasing, John Lambrecht,     
0 & M, and witnessed by Steve Mazurek, Belen Hernandez, 0 & M, and representatives from Sebert 
Landscape, Balanced Environments, Atrium Landscape, and Ground Pros. 

It is recommended that the Board of Trustees accept the proposal for a three year contract submitted 
by Sebert Landscape with their low specified bid. These items were competitively bid according to 
state statutes. 
Recommendation along with tabulation is attached. 

COMPANY 

Sebert Landscape 
1550 W. Bartlett Rd. 
Bartlett, IL 60103 

APPROVED: 

6e� 
Vice President - Business Services 

Budget FY20 $445,000.00 
Prev. Expend. $229,674.00 
Schedule $86,410.00 
Balance $143,264.00 

A/CNumber 
A/CName 

Budget FY21 
Prev. Expend 
Schedule 
Balance 

Budget FY22 
Prev. Expend. 
Schedule 
Balance 

NET COST 

$259,230.00 

02-70300510-530400010
Ground Maintenance

$675,000.00 
$0.00 
$86,410.00 
588,590.00 

$675,000.00 
$0.00 
$86,410.00 
$588,590.00 
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